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2017 Act 178

2017 Wisconsin Act 178 requires DWD-DVR, DHS, and 
DPI to collaborate, with the input of stakeholders, in 
the development of a joint plan to increase CIE. This 
plan establishes performance improvement targets 
describing specific coordination methods to ensure 
programs, policies, and procedures support CIE. The 
departments will update the plan at least biennially. 
In addition the departments must annually report on 
the implementation of a collaborative competitive 
integrated employment (CIE) plan and CIE outcomes 
to date
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Operationalizing 
the work 

CIE Core Workgroup
• Write biennial plans
• Carry out joint 

strategies 
• Connect with 

partners
• Draft annual report 

Ad Hoc Workgroups
• Service provider 

capacity and quality
• Data integration 
• Special projects

CIE Leadership
• Approve plans
• Policy considerations
• Joint guidance 

Joint strategies to improve CIE 
Biennial Joint CIE Plan

Annual CIE Report
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2023 Annual 
CIE Report

 2023 Annual report established baseline 
employment outcomes for people with 
disabilities in WI using the joint data system
 Created a cohort of people who were CIE 

eligible in 2019
 Ages 14-64 AND  served by at least one 

agency between 2019-2022
 Analyzed employment outcomes 3 years 

later
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https://dwd.wisconsin.gov/dwd/publications/dvr/pdf/dvr-19625-p.pdf


2023 Annual 
CIE Report

 Report includes a series of infographics that 
analyze employment outcomes for disparities 
across different groups of people 
 Analysis found no major disparities in 

competitive employment outcomes across 
gender, age or ethnicity/race of people with 
disabilities 
 Significant differences in employment rates 

exist between individuals who accessed DVR 
supports and services and those who were not 
connected to DVR 
 Employment rates declined as people with 

disabilities got older,  especially after age 24
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• Employment rates of 
individuals ages 18-24 
had equal employment 
rates when connected 
and not connected to 
VR.

• Employment rates 
decline as individuals 
get older

• Significant drop in 
employment rates of 
individuals not 
connected to DVR after 
age 24
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Working Together in Wisconsin 

Individuals in long term care have 
higher employment rates when 
they received vocational 
rehabilitation (VR) services.

Employment rates were higher for 
school age youth in long term care 
compared to prime working age 
adults.

Presenter Notes
Presentation Notes
Alicia



Build the capacity of 
long-term support 
programs to 
regularly address 
employment goals 
and supports 
available to 
individuals with 
disabilities

Presenter Notes
Presentation Notes
Alicia
Further analysis to better understand: 
Why employment rates decrease as individuals in long term care reach prime working age?
Understand the long-term employment outcomes of working age youth in 2022




24-25 Joint 
CIE Plan 
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